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Workplace bullying
visible form of workplace bullying involves upward bullying where bullying tactics are manipulated and applied against a superior, often for strategically

Workplace bullying is a persistent pattern of mistreatment from others in the workplace that causes physical and/or emotional harm. It includes verbal, nonverbal,
psychological, and physical abuse, as well as humiliation. This type of workplace aggression is particularly difficult because unlike typical school bullies, workplace
bullies often operate within the established rules and policies of their organizations and society. In most cases, workplace bullying is carried out by someone who is
in a position of authority over the victim. However, bullies can also be peers or subordinates. The participation of subordinates in bullying is referred to as upward
bullying. The least visible form of workplace bullying involves upward bullying where bullying tactics are manipulated and applied against...

Workplace harassment
have experienced workplace bullying in the past, and 70-seven percent of employees are currently suffering with workplace bullying. In addition, & quot;more
Workplace harassment is belittling or threatening behavior directed at an individual worker or a group of workers.

Workplace harassment has gained interest among practitioners and researchers as it is becoming one of the most sensitive areas of effective workplace
management. A significant source of work stress is associated with aggressive behaviors at workplace. In Asian countries, workplace harassment is one of the
poorly attended issues by managers in organizations. However, it attracted much attention from researchers and governments since the 1980s. Under occupational
health and safety laws around the world, workplace harassment and workplace bullying are identified as being core psychosocial hazards. Overbearing supervision,
constant criticism, and blocking promotions are all considered...
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Bullying is the use of force, coercion, hurtful teasing, comments, or threats, in order to abuse, aggressively dominate, or intimidate one or more others. The
behavior is often repeated and habitual. One essential prerequisite is the perception (by the bully or by others) that an imbalance of physical or social power exists
or is currently present. This perceived presence of physical or social imbalance is what distinguishes the behavior from being interpreted or perceived as bullying
from instead being interpreted or perceived as conflict.

Bullying is a subcategory of aggressive behavior characterized by hostile intent, the goal (whether consciously or subconsciously) of addressing or attempting to
"fix" the imbalance of power, as well as repetition over a period of time.

Bullying can be...
Occupational safety and health
conditions, such as occupational stress, workplace bullying, and overwork, have negative consequences for physical and mental health. Tipped wage workers are

Occupational safety and health (OSH) or occupational health and safety (OHS) is a multidisciplinary field concerned with the safety, health, and welfare of people at
work (i.e., while performing duties required by one's occupation). OSH is related to the fields of occupational medicine and occupational hygiene and aligns with
workplace health promotion initiatives. OSH also protects all the general public who may be affected by the occupational environment.

According to the official estimates of the United Nations, the WHO/ILO Joint Estimate of the Work-related Burden of Disease and Injury, almost 2 million people die
each year due to exposure to occupational risk factors. Globally, more than 2.78 million people die annually as a result of workplace-related accidents or diseases,
corresponding...

Sexual harassment
bullying Sexual harassment in the military Sexual harassment in the workplace in the United States Til It Happens To You Workplace bullying Workplace

Sexual harassment is a type of harassment based on the sex or gender of a victim. It can involve offensive sexist or sexual behavior, verbal or physical actions, up to
bribery, coercion, and assault. Harassment may be explicit or implicit, with some examples including making unwanted sexually colored remarks, actions that insult
and degrade by gender, showing pornography, demanding or requesting sexual favors, offensive sexual advances, and any other unwelcome physical, verbal, or
non-verbal (sometimes provocative) conduct based on sex. Sexual harassment includes a range of actions from verbal transgressions to sexual abuse or assault.
Harassment can occur in many different social settings such as the workplace, the home, school, or religious institutions. Harassers or victims can be of any...

Psychological abuse
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and may include bullying, gaslighting, abuse in the workplace, amongst other behaviors that may cause an individual to feel unsafe. Clinicians and researchers

Psychological abuse, often known as emotional abuse or mental abuse, is a form of abuse characterized by a person knowingly or intentionally exposing another
person to a behavior that results in psychological trauma, including anxiety, chronic depression, clinical depression or post-traumatic stress disorder amongst other
psychological reactions.

It is often associated with situations of controlling behavior in abusive relationships, and may include bullying, gaslighting, abuse in the workplace, amongst other
behaviors that may cause an individual to feel unsafe.

Women in the workforce

sciences and 17% for engineering and technology. Through a process known as &quot;employee clustering&quot;, employees tend to be grouped throughout the
workplace both

Since the Industrial Revolution, participation of women in the workforce outside the home has increased in industrialized nations, with particularly large growth
seen in the 20th century. Largely seen as a boon for industrial society, women in the workforce contribute to a higher national economic output as measure in GDP
as well as decreasing labor costs by increasing the labor supply in a society.

Women's lack of access to higher education had effectively excluded them from the practice of well-paid and high status occupations. Entry of women into the
higher professions, like law and medicine, was delayed in most countries due to women being denied entry to universities and qualification for degrees. For
example, Cambridge University only fully validated degrees for women late in 1947, and...

Glass ceiling
surrounding the workplace, there are similar terms for restrictions and barriers concerning women and their roles within organizations and how they coincide

A glass ceiling is a metaphor usually applied to women, used to represent an invisible barrier that prevents a given demographic from rising beyond a certain level
in a hierarchy. The metaphor was first used by feminists in reference to barriers in the careers of high-achieving women. It was coined by Marilyn Loden during a
speech in 1978.

In the United States, the concept is sometimes extended to refer to racial inequality. Racialised women in white-majority countries often find the most difficulty in
"breaking the glass ceiling" because they lie at the intersection of two historically marginalized groups: women and people of color. East Asian and East Asian
American news outlets have coined the term "bamboo ceiling" to refer to the obstacles that all East Asian Americans face in advancing...
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United Kingdom labour law
from their workplace and colleagues, the evidence suggests that the experience of litigation sours the relationship so that the employee will no longer

United Kingdom labour law regulates the relations between workers, employers and trade unions. People at work in the UK have a minimum set of employment
rights, from Acts of Parliament, Regulations, common law and equity. This includes the right to a minimum wage of £11.44 for over-23-year-olds from April 2023
under the National Minimum Wage Act 1998. The Working Time Regulations 1998 give the right to 28 days paid holidays, breaks from work, and attempt to limit
long working hours. The Employment Rights Act 1996 gives the right to leave for child care, and the right to request flexible working patterns. The Pensions Act
2008 gives the right to be automatically enrolled in a basic occupational pension, whose funds must be protected according to the Pensions Act 1995. Workers must
be able to...

Whistleblowing

reduction of hours, preventing task completion, mobbing or bullying. Laws in many countries attempt to provide protection for whistleblowers and regulate
whistleblowing

Whistleblowing (also whistle-blowing or whistle blowing) is the activity of a person, often an employee, revealing information about activity within a private or
public organization that is deemed illegal, immoral, illicit, unsafe, unethical or fraudulent. Whistleblowers can use a variety of internal or external channels to
communicate information or allegations. Over 83% of whistleblowers report internally to a supervisor, human resources, compliance, or a neutral third party within
the company, hoping that the company will address and correct the issues. A whistleblower can also bring allegations to light by communicating with external
entities, such as the media, government, or law enforcement. Some countries legislate as to what constitutes a protected disclosure, and the permissible methods...
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