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Organizational behavior or organisational behaviour (see spelling differences) is the "study of human behavior in organizational settings,
the interface between human behavior and the organization, and the organization itself". Organizational behavioral research can be
categorized in at least three ways:

individuals in organizations (micro-level)

work groups (meso-level)

how organizations behave (macro-level)

Chester Barnard recognized that individuals behave differently when acting in their organizational role than when acting separately from
the organization. Organizational behavior researchers study the behavior of individuals primarily in their organizational roles. One of the
main goals of organizational behavior research is "to revitalize organizational theory and develop a better conceptualization...

Organization development

(how an organization identifies problems, plans action, negotiates change and evaluates progress). A key aspect of OD is to review
organizational identity

Organization development (OD) is the study and implementation of practices, systems, and techniques that affect organizational change.
The goal of which is to modify a group's/organization's performance and/or culture. The organizational changes are typically initiated by
the group's stakeholders. OD emerged from human relations studies in the 1930s, during which psychologists realized that organizational
structures and processes influence worker behavior and motivation.

Organization Development allows businesses to construct and maintain a brand new preferred state for the whole agency. Key concepts
of OD theory include: organizational climate (the mood or unique "personality" of an organization, which includes attitudes and beliefs
that influence members' collective behavior), organizational...

Social Foundations of Thought and Action

students in organizational behavior, human resource management and industrial-organizational psychology... I also recommend it to
organizational researchers

Social Foundations of Thought and Action: A Social Cognitive Theory is a landmark work in psychology published in 1986 by Albert
Bandura. The book expands Bandura's initial social learning theory into a comprehensive theory of human motivation and action,
analyzing the role of cognitive, vicarious, self-regulatory, and self-reflective processes in psychosocial functioning. Bandura first advanced
his thesis of reciprocal determinism in Social Foundations of Thought and Action.

The book was originally published in the United States in 1986. Translations have been published in Chinese, Russian, and Spanish.

The book has been reviewed and discussed in several professional social science journals,

and widely cited in the professional literatures of psychology, sociology, and other fields.

Action research

learning concepts not only to personal behaviors but also to organizational behaviors in his models.) This is different from experimental
research in which

Action research is a philosophy and methodology of research generally applied in the social sciences. It seeks transformative change
through the simultaneous process of taking action and doing research, which are linked together by critical reflection. Kurt Lewin, then a
professor at MIT, first coined the term "action research" in 1944. In his 1946 paper "Action Research and Minority Problems" he described
action research as "a comparative research on the conditions and effects of various forms of social action and research leading to social
action" that uses "a spiral of steps, each of which is composed of a circle of planning, action and fact-finding about the result of the
action".

Human behavior

temperament. Developmental behavior changes across the human lifespan from infancy through aging, while organizational behavior
governs conduct in workplace

Human behavior is the potential and expressed capacity (mentally, physically, and socially) of human individuals or groups to respond to
internal and external stimuli throughout their life. Behavior is driven by genetic and environmental factors that affect an individual.
Behavior is also driven, in part, by thoughts and feelings, which provide insight into individual psyche, revealing such things as attitudes
and values. Human behavior is shaped by psychological traits, as personality types vary from person to person, producing different
actions and behavior.
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Human behavior encompasses a vast array of domains that span the entirety of human experience. Social behavior involves interactions
between individuals and groups, while cultural behavior reflects the diverse patterns, values, and practices...

Social action

&#039;agents&#039;). According to Max Weber, &quot;Action is &#039;social&#039; insofar as its subjective meaning takes account of
the behavior of others and is thereby oriented

In sociology, social action, also known as Weberian social action, is an act which takes into account the actions and reactions of
individuals (or 'agents'). According to Max Weber, "Action is 'social' insofar as its subjective meaning takes account of the behavior of
others and is thereby oriented in its course."

Industrial and organizational psychology

specific behaviors by employees. Shared perceptions of what the organization emphasizes (organizational climate) is part of
organizational culture. While

Industrial and organizational psychology (I-O psychology) "focuses the lens of psychological science on a key aspect of human life,
namely, their work lives. In general, the goals of I-O psychology are to better understand and optimize the effectiveness, health, and well-
being of both individuals and organizations." It is an applied discipline within psychology and is an international profession. I-O psychology
is also known as occupational psychology in the United Kingdom, organisational psychology in Australia, South Africa and New Zealand,
and work and organizational (WO) psychology throughout Europe and Brazil. Industrial, work, and organizational (IWO) psychology is the
broader, more global term for the science and profession.

I-O psychologists are trained in the scientist–practitioner...

Organizational communication

Interrelatedness of organizational experiences, e.g., How do our communicative interactions in one organizational setting affect our
communicative actions in other

Within the realm of communication studies, organizational communication is a field of study surrounding all areas of communication and
information flow that contribute to the functioning of an organization . Organizational communication is constantly evolving and as a
result, the scope of organizations included in this field of research have also shifted over time. Now both traditionally profitable
companies, as well as NGO's and non-profit

organizations, are points of interest for scholars focused on the field of organizational communication. Organizations are formed and
sustained through continuous communication between members of the organization and both internal and external sub-groups who
possess shared objectives for the organization. The flow of communication encompasses internal...

Chris Argyris

only to personal behaviors but also to organizational behaviors in his models.) Model 1 illustrates how single-loop learning affects human
actions. Model

Chris Argyris (July 16, 1923 – November 16, 2013) was an American business theorist and professor at Yale School of Management and
Harvard Business School. Argyris, like Richard Beckhard, Edgar Schein and Warren Bennis, is known as a co-founder of organization
development, and known for seminal work on learning organizations.

Organizational theory

Organizational theory also concerns understanding how groups of individuals behave, which may differ from the behavior of an individual.
The behavior

Organizational theory refers to a series of interrelated concepts that involve the sociological study of the structures and operations of
formal social organizations. Organizational theory also seeks to explain how interrelated units of organization either connect or do not
connect with each other. Organizational theory also concerns understanding how groups of individuals behave, which may differ from the
behavior of an individual. The behavior organizational theory often focuses on is goal-directed. Organizational theory covers both intra-
organizational and inter-organizational fields of study.

In the early 20th century, theories of organizations initially took a rational perspective but have since become more diverse. In a rational
organization system, there are two significant parts: Specificity...
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